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 In the contemporary business environments, a lot of factors may be responsible for the conflicts that exist in the organizations. According to the writer, organizations are always in motion, and a lot of things change. However, when employees do not respond positively to the changes, then there are likely to be conflicts. As a solution, therefore, there is a need for the organizations to find a way of making the employees conform to the trend and demands of the common situations in any particular industry.
 

