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Employee Benefits Website Content  
	Benefits Overview

	Google is one of the most influential high-tech companies in the global market. The company's vision is to "provide access to the world’s information in one click," and its mission is "to organize the world’s information and make it universally accessible and useful.” Google's core values include innovation, users, and the belief that the company can improve the world. From this perspective, the company must promote these principles in the working environment by offering benefits that reflect organizational commitment toward employees' well-being and align with innovative and employee-oriented contexts (Google, n.d.). 

	Mandatory Benefits

	Social Security and Medicare Contributions
Google obeys the Federal Insurance Contributions Act (FICA), which compels employers to pay Social Security and Medicare for employees. The insurance is meant to cover retired workers, disabled persons, and family members of the deceased worker if they lose their source of income. Meanwhile, Medicare is the healthcare insurance for those who are 65 years of age and above or those disabled individuals who do not have adequate healthcare insurance. These help them with their financial and healthcare needs in their sunset years and comply with federal laws (Kono, 2020).
Workers’ Compensation Insurance
Ensuring that employees receive compensation for work-related injuries or sickness, the company is mandated by federal and state laws to offer workers' compensation insurance. Therefore, this includes health care costs, retraining, and compensation to employees unable to work due to work-related injuries. Google also has extensive measures for safety and ergonomics policies and programs to reduce hazards and risks for employees. These measures align with the company's efforts to promote the well-being of the employees and, at the same time, meet the set law (Kono, 2020).
Unemployment Insurance
As an American company, Google offers unemployment compensation to employees laid off from work or losing their jobs through other legitimate means, such as state and federal unemployment insurance programs. These benefits provide only a fraction of wages but are sufficient to assist individuals seeking new jobs. Google abides by state laws regarding unemployment insurance, which helps support workforce stabilization. Therefore, this implies how the company values employees during their stay with the organization and after their departure (Kono, 2020).

	Discretionary Benefits

	Comprehensive Health and Wellness Coverage
Google offers health care for employees and their families by providing medical, dental, and vision insurance. These plans include preventive care, specialist visits, emergencies, and mental health services, and employees will be able to obtain quality healthcare. Moreover, for the employees' welfare, Google provides free health check-ups, fitness expense allowances, and a health promo center to encourage good health. Preventive care that comprises therapy sessions, mindfulness, and stress management are also offered, implying the firm's balance between physical and mental health requirements (Google, n.d.).
Generous Paid Time Off (PTO) and Parental Leave
Google focuses on work-life balance by providing employees with paid vacation, sick leave, and holidays to rest. Thus, to support employees going through critical transitions in their lives, employees are allowed up to twenty weeks of paid parental leave for the birth mothers and up to twelve weeks for birth fathers, adoptive mothers, and fathers. Besides, there are provisions for caregiver leave and flexible working provisions to ensure that someone can attend to an ill family member. These are useful to the employees and create a more equal and supportive environment (Google, n.d.).
Financial and Retirement Benefits
Google offers competitive financial benefits designed to help employees plan for their future. Under the benefits section is a 401(k) retirement savings plan in which the employer contributes significantly to ensure the employees have a promising future. Employees can also get the chance to be awarded through the Google Stock Units (GSUs), which allows them to own stock in the company. Other monetary benefits include tuition reimbursement, student loan assistance, and employee discounts. The following describes the costs referring to Google's investment in employee development, compensation, and career advancement (Google, n.d.).

	Benefit Alignment to Organizational Strategy

	Google's benefits package aligns directly with organizational strategy in that it will reliably cultivate the climate of tolerance for experimentation and risk-taking and the employee wellness and commitment required by the strategy (Werner & Balkin, 2021). Implementing fixed and voluntary fringe benefits keeps employees motivated and productive in their efforts toward the development of technology.
These benefits include providing health insurance, paid time off work, and a wellness program to boost employee productivity and innovation (Werner & Balkin, 2021). By supporting its employees in their health and personal endeavors, Google frees them up to focus on innovation, supporting the company's mission. Finally, it has been seen that the company's financial and retirement benefits assure long-term employee perspectives, making its focus on talent management explicit.
Also, they offer benefit options for diversity, equity, and inclusion (DEI), flexible working, childcare, parental leave, and mental health support (Kossek et al., 2025). Such programs make employees of diverse communities feel appreciated and enable them to contribute actively towards achieving organizational goals. With these strategic advantages, Google establishes itself as a preeminent employer in the tech sector, all while delivering on its innovation and digital solutions to further develop AI and technology.
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