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The Positive/Negative Stereotypes are pervasive and Powerful.
Outline

I. Thesis Statement
Stereotyping perpetuates harmful biases and limits our understanding of diverse individuals and cultures.
II. Description of topic of research
A. Definition and nature of stereotypes.
a. Overview of how stereotypes are formed (Zhang et. al., 2023).
b. Common sources of stereotypes and their propagation in society (Banaji et al., 2021).
B. Historical background and pervasiveness.
a. Historical perspective of stereotypes, especially on African American males (Taylor et al., 2019).
b. The evolution of stereotypes and their impact across different cultures (Yemane & Fernandez-Reino, 2019).
III. Description of opposing position
A. Stereotypes as useful cognitive shortcuts.
a. Argument that stereotypes are evolutionary tools for quick decision-making.
b. Claim that not all stereotypes are negative or harmful.
B. Stereotypes as reflections of statistical realities.
a. The assertion that some stereotypes are based on observable patterns.
b. Contention that acknowledging certain stereotypes doesn’t necessarily promote bias.
IV. Description of my position
A. Stereotypes lead to systemic discrimination.
a. Analysis of how stereotypes contribute to discrimination in political fields (Portmann, 2021).
b. The harmful consequences of stereotypes on ethnic groups and labor market outcomes (Yemane & Fernandez-Reino, 2019).
B.  Stereotypes restrict a nuanced understanding of cultures.
a. The reductionist nature of stereotypes and how they limit a comprehensive understanding of individual cultures (Banaji et al., 2021).
b. Real-life impacts of stereotypes on diverse individuals and their lived experience (Taylor et al., 2019).
V. Conclusion
A. Recap of the harmful nature of stereotyping.
a. Summation of the key arguments presented.
b. Reiteration of the detrimental effects of stereotyping on individuals and societies.
B. Future Research
a. Need for more empirical studies to analyze the depth of stereotype impacts.
b. Exploration of interventions and strategies to counteract stereotyping (Zhang et al., 2023).
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