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[bookmark: _Toc146190373]Introduction:
The demand for creative management strategies has grown in importance as a result of how quickly human and social development is changing. It is critical that we investigate new lines of inquiry and study to expand our understanding of management in the context of human and societal development as we stand on the threshold of a new era replete with complicated difficulties and unheard-of opportunities. We will go into some fascinating and maybe ground-breaking ideas that have the potential to completely alter the way we manage these important sectors in this open-ended introduction.
[bookmark: _Toc146190374]Systems management and holistic leadership:
Different facets of human and societal development are frequently compartmentalised by traditional management systems, which results in fragmented plans and unexpected outcomes. But systems thinking offers a powerful paradigm change. It nudges us to think of development as a networked process in which social, economic, environmental, and cultural variables are interwoven. By adopting a holistic viewpoint, we may better comprehend the intricate interactions between these factors and create management solutions that are both more efficient and long-lasting(Engineering Management Becomes a division 2021).
The promotion of inclusive and participatory governance forms is a crucial aspect of achieving human and societal development. Traditional top-down strategies frequently show themselves to be unproductive and exclusive. Communities and individuals are given the ability to actively participate in their own development when ideas like deliberative democracy, citizen engagement, and co-creation of policies are embraced. These inclusive methods produce more lasting and situation-specific answers in addition to being more moral(Dinasti International Journal of Management Science 2023).
Understanding and valuing cultural variety is essential in a connected world. Management that exhibits cultural competency recognises the value of understanding and appreciating various viewpoints, cultures, and worldviews. Accepting diversity not only promotes social cohesiveness but also makes it possible for development interventions to be more culturally responsive and successful.
Although there are many models and methods for studying management in human and societal development, the ideas presented above offer fascinating research directions and have the potential to lead to significant advances in our knowledge of these important areas. We can create a path for more sustainable, equitable, and effective management practises by adopting a system thinking approach, accepting the SDGs as a global road map, encouraging inclusive governance, utilising technology, and placing a strong emphasis on cultural competency.
We must keep researching and funding these cutting-edge strategies in order to address the complex global challenges we confront because they have the potential to create a better and more affluent future for all of humanity(Acevedo, A. 2018). By doing this, we may all set out on a journey to achieve holistic personal and societal growth while making sure that no one is left behind.
[bookmark: _Toc146190375]Maslow's essay on management and leadership issues:
Psychology and management have long relied on Abraham Maslow's hierarchy of needs theory as a fundamental idea. It provides insightful information on people's needs and motivations, which have a big impact on how well they perform and feel about their work in organisations. We will incorporate Maslow's theory and discuss its application to management and leadership in this part. In order to fully grasp current viewpoints on this subject, we will also look at four peer-reviewed academic studies GREENE, L., & BURKE, G. 2020).
.
[bookmark: _Toc146190376]Maslow's Theory of Motivation:
According to Maslow's hierarchy of needs theory, there are five different types of wants that people can have: physiological, safety, love and belonging, esteem, and self-actualization. This theory suggests that managers and leaders should be aware of the requirements of their workforce and foster an environment that fosters both personal and professional development(Acevedo, A. 2018).
The relevance of Maslow's hierarchy in the digital age is covered in depth in this review essay. It looks at how technology affects people's wants and motivations and considers what it means for management and leadership.
Academic Scholarship Has Some Similarities
The following ideas are frequently emphasised in scholarly research on Maslow's hierarchy of wants in management and leadership:
· Understanding employee motivation and performance in light of Maslow's theory.
· Leaders and managers must take into account the various requirements and goals of staff members.
· The possible effects of external variables, including digital change, on the leadership strategies and hierarchy of needs.
· The significance of personal development and self-awareness for effective leadership.
[bookmark: _Toc146190377]Analysing Key Ideas in Light of Morgan's Metaphors:
Organizations as Machines (Morgan): Maslow's hierarchy of needs can be viewed as a framework for optimising the "human components" of the organisational machine in the perspective of organisations as machines (Morgan). Leaders and managers take on the job of engineers, making sure that every level of the hierarchy is addressed in order to improve employee performance and satisfaction and, as a result, the machine's overall effectiveness.
b. Organisations as Organisms (Morgan): When seen from the perspective of organisations as organisms, Maslow's theory is in line with the notion of fostering the development and well-being of the organisational "organisms." GREENE, L., & BURKE, G. 2020).Managers and leaders play the role of stewards by creating an atmosphere where employees can meet their needs, move towards self-actualization, and improve the wellbeing of the company.
[image: Image result for Organizations as Machines (Morgan)]
[bookmark: _Toc146190300][bookmark: _Toc146190378]Fig 1: Metaphors of Organization
In conclusion, Maslow's hierarchy of needs continues to be an important conceptual tool for comprehending human motivation and the implications for leadership and management(Acevedo, A. 2018). Its importance in the always changing organisational landscape is being explored by modern research and scholarship, which emphasises the necessity for leaders to modify their strategies in order to cater to the shifting requirements and ambitions of their workforce. No matter if you see of organisations as machines or creatures, Maslow's insights offer insightful advice for good management and leadership.
[bookmark: _Toc146190379]The Necessity for Enlightened Management Policies in Engineering Management:
The discipline of engineering management, which combines technical knowledge with administrative abilities, is essential to the efficient completion of engineering projects and to the advancement of society as a whole. The idea of "enlightened management policies" has a substantial significance in this setting. A forward-thinking, socially conscious, and morally motivated approach to managing engineering endeavours is referred to as having enlightened management policies. The convincing arguments for the necessity of wise management practises in engineering management are examined in this essay(GREENE, L., & BURKE, G. 2020).
Engineering Integrity and Ethical Decision-Making
The significance of making moral decisions in engineering projects is emphasised by enlightened management practises. Engineers frequently have to make difficult moral decisions involving public welfare, environmental effect, and safety. An ethical strategy guarantees that engineering managers give moral concerns top priority, supporting the integrity of technical solutions.
Stakeholder Communication and Engagement:
Clients, governing organisations, and the community are all involved in successful engineering projects(Dinasti International Journal of Management Science 2023). To ensure that these stakeholders' demands and concerns are met, enlightened management policies place a strong emphasis on effective communication and involvement with them. This improves project outcomes by fostering trust, reducing conflict, and doing so.
Imagination and flexibility:
Engineering projects must be innovative and adaptable in a technology environment that is evolving quickly. In order to produce superior solutions, innovative management promotes a culture where engineers are encouraged to investigate new technologies, materials, and processes. Furthermore, adaptability guarantees that programmes can respond to unforeseen difficulties.
Inclusivity and Diversity
Modern management practises encourage inclusivity and diversity in engineering teams. These regulations make sure that engineering projects benefit from a larger range of ideas and experiences, ultimately leading to more robust solutions. They take into account the fact that diverse teams bring unique viewpoints and problem-solving methodologies.
Permanent Education and Professional Development
Engineering is a field that is continually changing. Modern management practises encourage managers and engineers to continue their professional development. Engineering teams can stay up to date on the newest technology and best practises because to this dedication to learning, which improves the calibre of their work.
Regulatory and Legal Compliance
A key component of responsible engineering management is adhering to legal and regulatory regulations. As a result, legal risks and liabilities are reduced and engineering projects are fully complied with all applicable laws, standards, and regulations.
[bookmark: _Toc146190380]Conclusion:
It is clear from the investigation of management within the framework of human and societal development that we are on the verge of revolutionary possibilities. The introduction emphasises the urgent need for creative solutions to deal with complicated global challenges and the opportunity for paradigm shifts in management. The way we oversee human and social development can be reshaped to produce more fair and sustainable results by embracing systems thinking, sustainable development objectives, inclusive governance, technology, and cultural competency. 
The importance of ethical decision-making, sustainability, stakeholder participation, and diversity were highlighted as we looked at peer-reviewed academic studies. It became evident that Maslow's theory is still changing and adapting to the digital world(GREENE, L., & BURKE, G. 2020).
In conclusion, the requirement for forward-thinking, socially conscious, and morally oriented initiatives unifies these various management disciplines. Enlightened management practises and creative thinking are the keys to taking advantage of the opportunities and difficulties presented by our quickly changing environment, regardless of whether we are managing human and societal growth, leading teams using Maslow's insights, or supervising complicated technical projects. In order to promote positive change and advance society as a whole, it is crucial that we continue to investigate, adapt, and accept these ideas as we traverse this future.
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