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Discussion after Result
Were you surprised by the results? Do you agree with the results? 
Based on the results, it is evident that the Implicit Bias Test was primarily created to measure any unconscious prejudices people may have against particular groups. The test's results show that I scored 30% on a strong automatic preference for young individuals over old ones, as well as the same proportion on a moderate preference in the same regard. Based on this situation, I cannot say that I am surprised by the outcome since this is who I am, and I agree with the outcome (Zaniboni et al. 2019).
How can you use this knowledge of your personal biases to inform your management strategies?
The knowledge in this test will help me recognize and accept when an organization has reached a decision by being conscious of my innate preference for young individuals. In this situation, I will be able to change my prejudice (Zaniboni et al. 2019). This will aid in preventing unconscious prejudice from directing all organizational behaviors. I will also be able to take elder workers' needs and opinions into account while developing team-building techniques. As a result, the workplace will be more inclusive and fairer, and the company will be able to provide people of all ages with equal chances.
How can the identified biases impact team dynamics and collaboration on a team?
[bookmark: _Hlk141716840]Biases that have been identified in this implicit test, like a strong innate preference for young people over older ones, can significantly affect team relationships and engagement (Zaniboni et al. 2019). Older employees may experience disadvantage, marginalized and harassed as a result of these biases, which could have an impact on their service to the team, inspiration, and sense of membership. 
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This distribution summarizes 974,726 AT scores for the Age task completed between December 2002 and December 2015.
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Thank you!

Your participation and financial support are important.
Since 2005, more than 20 million visitors have come to Project Implicit's website to learn about bias. We have learned so much from people like

you taking the time to be part of our work. As a nonprofit, we appreciate your financial support. Your donation helps Project Implicit keep these
resources free and available to the public.

Donate to Project Implicit Take another test




