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Research Question
· The general problem to be addressed is the inability to implement workplace diversity equilibrium, resulting in reduced organizational growth in the hospitality industry. 
· Turi et al. (2022), explain that organizations that struggle with workforce diversity lose on the grounds of leveraging and respecting cultural differences in the employee competencies, ideas, and innovativeness that persuade them to contribute towards the common goal while doing it in a way that gives a competitive edge to the organization.
· Li et al. (2020), found that workforce diversity solves job-related issues as it helps in the talent management of employees, where managers assist employees attain their desired work interest that increases their job performance.
· According to Hussain, Farooquie, and Taqa (2021), the ability to improve organizational performance or growth is directly related to HR practices and strategies which influence performance such as hiring, training, conducting performance appraisal, and diversity audits to examine whether the organization is fostering workforce diversity and inclusion.
· Kaur and Arora (2020), elaborate that workplace diversity such as gender diversity and inclusion are critical in fostering organizational growth as they bolster creativity, innovation, problem-solving, organizational reputation, and decision-making process.
Specific Problem
· The specific problem to be addressed is the potential causes of failure to implement workplace diversity within the United States hospitality industry, resulting in the possible decline in organizational growth in the form of revenues generated.

Qualitative Research Questions
1 Why do organizations face challenges in implementing workplace diversity?
a. What are the potential causes of failure to implement workplace diversity?
b) What are the requirements for the job? What are the requirements for the job? What leadership actions potentially lead to the inability to implement workforce diversity?
1 By what other measures can organizations foster workplace diversity equilibrium to ensure organizational growth?
2 Do any potential causes of failure to implement workplace diversity reduce or boost revenue generation for organizational growth?
3 What organizational elements present in the United States hospitality industry position organizations for success or failure in implementing workplace diversity equilibrium?
Discussion of Research Questions
RQ1: Why do organizations face challenges in implementing workplace diversity? RQ1 will address the potential causes of failure to implement workplace diversity in hospitality organizations. Specifically, the focus will be on the leadership actions potentially leading to the inability to implement workforce diversity.
RQ2: What is the difference between the two? By what other measures can organizations foster workplace diversity equilibrium to ensure organizational growth? The hospitality industry can implement different workplace diversity measures to help realize organizational growth. RQ2 will help to address the broad industry-specific issues leading to reduce workplace diversity affecting the organization's growth.
RQ3: Do any potential causes of failure to implement workplace diversity reduce or boost revenue generation for organizational growth? RQ3 will address how workplace diversity limits organizational growth and revenue generation. RQ3 will specifically address how workplace diversity failure is related to reduce organizational growth, as well as its relationship with revenue generation.
RQ4: What organizational elements present in the United States hospitality industry position organizations for success or failure in implementing workplace diversity equilibrium? RQ4 will help in addressing how the United States hospitality industry players can internally exploit the workplace diversity plans, among others, to ensure that equilibrium is achieved and growth is sustained. 
Specific Problem Statement Coverage
Workplace diversity equilibrium is critical in fostering organizational growth as it influences revenue generation in the hospitality industry. Workplace diversity equilibrium is a focal point in organization management as it influences operations, behavior, and job satisfaction (Li et al., 2020). The United States hospitality industry has significantly suffered from reduced workplace diversity as the organizations struggling with workforce diversity lose on the grounds of leveraging and respecting cultural differences in employee competencies, ideas, and innovativeness, reducing their competitive advantage (Turi et al., 2022).
When goals are not met following reduced workplace diversity, organizations suffer from a lack of creativity, reduced innovation, inability to solve problems, and having the right skill set (Kaur and Arora, 2020). However, when the integration of workplace diversity equilibrium is achieved, positive results such as job satisfaction, job match, and job performance (Li et al., 2020).
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