	I attempted to have an open mind before taking the Clark Healthy Workplace Inventory. There were obstacles that I factored in while taking the inventory. Two of the major considerations factored in was location and size. My facility is a smaller campus approximately 10 minutes apart. According to the Clark Healthy Workplace Inventory my workplace scored a 63 barely healthy.
	Areas of that scored five where level of trust between leadership and others, achievements, personal growth, and promotions/advancements. The one area that scored a one is an emphasis on employee wellness and self-care. The majority of answers were neutral or a three (Clark, 2015). Some of these were neutral do to the facility going through a transition of ownership. Changes and plans for change have been expressed, but of now there has been little change. 
	Civility in the workplace becomes beneficial to nurses by increasing their quality of life and work experiences (Mohamed et al., 2021).Employees expect dignity and be appreciated by their coworkers and mangers. Research has shown that numerous employees report incidents and acts of incivility at the workplace. To obtain a high level of civility management and leaders must listen to the concerns of the employees and take them into consideration  (Rosette & Kamande, 2021). I feel the biggest display of incivility would be when it comes to employee wellness and self care. There was a employee that was visibly miserable and becoming sick. Management would not even attempt to find relief or help with unit load during employees shift. The employee ended up being positive for Covid. Management would call during employees leave to “check” on them, but the end goal was to know when they would be returning to work. The employee finally requested for no more check ups and that they would be back to work as soon as they could. As healthcare providers we understand what stress can do to the individual. Management adding this extra stress was not going to help the employee heal quicker. 
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