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The Importance of Remaining Self-Aware in Groups
Next week you will learn about group facilitation, so it is important to reflect on self-awareness broadly, and specifically in group settings.
Reflect on your level of self-awareness and on the character and nature of your self-awareness.
How has your self-awareness informed and influenced what you have learned in this course so far?
What can you do to improve in this area?
Share your reflections and ideas in a journal entry consisting of 400-600 words.
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Check out this video on how diversity fuels group emotional intelligence explained by no other than the EQ GURU himself, Daniel Goleman.
https://hbr.org/video/2851426213001/how-diversity-fuels-group-emotional-intelligence  (Links to an external site.)
Watch this video to learn how to be a better leader by working on your emotional intelligence. How well do you regulate your emotions in professional settings under stress?:
https://youtu.be/pt74vK9pgIA
https://youtu.be/-hoo_dIOP8k
https://youtu.be/tGdsOXZpyWE
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