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ANNOTATED BIBLIOGRAPHY ON LAW ENFORCEMENT

Wolfe, S. E., Rojek, J., Manjarrez Jr, V. M., & Rojek, A. (2018). Why does organizational justice matter? Uncertainty management among law enforcement officers. Journal of Criminal Justice, 54, 20-29. Retrieved from: https://psycnet.apa.org/record/2018-05421-004
This article seeks to explain how supervisors do operate in their authority and use the required procedural justice. The problem arises due to minimal care concerning why the officers in security board provide fair treatment to an individual. This is achieved by coming up with methods of addressing fairness in association with law enforcement. The data is has been retrieved on the organization job satisfaction and the justice which will enhance effective interaction. The result reveals some uncertainty in supervisor focus on treating people with fairness. The justice appears to be salient since supervisors provide fairness cues in best interest regarding their mind.

Gamba, A., Immordino, G., & Piccolo, S. (2018). Corruption, organized crime and the bright side of subversion of law. Journal of Public Economics, 159, 79-88. Retrieved from: https://econpapers.repec.org/paper/sefcsefwp/446.htm
The article is against the criminals who may avoid being sanctioned despite committing an offense because of the issue of corruption. The policies should foresee this problem and consequently fights by ensuring lawbreakers have been granted amnesties. The officials who are guilty should also bear the consequences. The take of bribe from the criminals needs to be discouraged whereby, policies need to be established in order to ensure no corruption act have been entertained in ensuring law enforcement. The risk premium needs to raise reservation wages needed to be paid by top criminals which can be used in the recruitment of soldiers hence resulting in the decline of crime profitability.

Feldman, Y., & Kaplan, Y. (2018). Differentiated Regulation Across People and Situations: A Behavioral Ethics Perspective to Personalized Law. Retrieved from: https://www.researchgate.net/publication/325094112_DIFFERENTIATED_REGULATION_ACROSS_PEOPLE_AND_SITUATIONS_A_BEHAVIORAL_ETHICS_PERSPECTIVE_TO_PERSONALIZED_LAW
This article majors on the responsibilities in data utilization to regulate the occurrence of unaware misconduct. Wrongdoers seem to be operating and engaging in various actions without knowledge of being aware of consequences accompanied by their immorality in their actions. Most of the illegal activities are committed by peoples without having an understanding of whether they are wrong or good. The unaware misconduct refers to the driven situation where the moral pitfalls are usually present alerting a large number of people of their unethical behavior. Regulations regarding the unaware misconduct have to major on the misconduct proliferates. This will help people know what is expected of their deeds hence enhancing peace in law enforcement.  

Yu, H. H. (2019). Work-life balance: An exploratory analysis of family-friendly policies for reducing turnover intentions among women in US federal law enforcement. International Journal of Public Administration, 42(4), 345-357. Retrieved from: https://www.tandfonline.com/doi/abs/10.1080/01900692.2018.1463541
This article is aiming to ensure the provision of exploration analysis in the united state workgroup which is regarded to be less adaptive in terms of family-care needs to mission requirement. There has been emphasizing on the influence of policies by family and friends attitudes about the turnover intentions. In the same case, there have been low family-friends preference policies in the public administration. By use of survey data, the female officers are employed by the law enforcement agency where the work-family conflict has been reported for the reasons for policies on family-friendly and turnover intentions. This policy reduces the turnover intentions for the women. 

Weston, C., Bennett-Moses, L., & Sanders, C. (2019). The changing role of the law enforcement analyst: clarifying core competencies for analysts and supervisors through empirical research. Policing and Society, 1-16. Retrieved from: https://www.tandfonline.com/doi/abs/10.1080/10439463.2018.1564751
This article is aiming to explore the degree in which a certain description reflects skills which are essential to managers and analyst in the law enforcement agencies. There has been a great enhancement of the opportunities in the utilization of new methods in order to ensure potential data for law enforcement analyst purpose. The growth of potential occurs along with professionalism in the intelligence and crime analysis as the occupation. There are 3 policies that are considered in a present-day organization dealing with law enforcement which includes, benefits of self-motivation, analyst competence and skills and literacy in technical data on law cases.

Golt, S. G. (2019). Crisis Communication and Management: Are You Prepared?. In Assessing and Averting the Prevalence of Mass Violence (pp. 194-208). IGI Global. Retrieved from: https://www.bizcommunity.com/Article/196/18/189985.html
The article is greatly focusing on communication in the enhancement of the law in every part. In today’s world, it is expected that the question may arise when a crisis occurred and how. It is difficult to predict the crisis faced by certain organization whereby, the issue of doubt in preparing and planning of the crisis may arise. It is recommended that each organization should have the communication strategies to help in expressing the crisis wherever they occur hence ensuring easy law enforcement in all organization. The key component attributed to the management in any association is the crisis in communication.

Haley, S. (2018). Care Cage: Black Women, Political Symbolism, and 1970s Prison Crisis. Souls, 20(1), 58-85. Retrieved from: https://www.law.columbia.edu/sites/default/files/microsites/gender-sexuality/Gender_Justice_Fall_2018/willingham_breea_-_black_womens_prison_narratives.pdf
The principle of the article base on the description of the American Correctional Association as depicted in African America women by narratives. It uses the thoughts if black feminist as a theoretical framework which will be used in the provision of viable context in accepting sexual, gender and race oppression hence resulting in contribution in terms of the experience of African American women in the imprisonment. The prison of black women provides insights of oppression pattern which helps to ensure their incarceration as well as how discriminations that are attributed to gender sexuality and race extends in the prison.

Frazer, E., Mitchell Jr, R. A., Nesbitt, L. S., Williams, M., Mitchell, E. P., Williams, R. A., & Browne, D. (2018). The violence epidemic in the African American community: a call by the national medical association for comprehensive reform. Journal of the National Medical Association, 110(1), 4-15. Retrieved from: https://www.ncbi.nlm.nih.gov/pubmed/29510842
The article intends to give an overview of the literature review regarding the American Association of jail to reinforce how to treat violence that may arise in public health. In order to ensure the effects of particular violence have been emphasized the African American community is planning to advocate a policy leading to epidemic eradication. This plays a better role in the prevention and treatment of violence and also in advocating family members, neighbors and patients suffering from the effects of violence which can be prevented. The American jail is devoted to bringing those interested in care and custody of an individual who awaits the trial or even serving the sentence.

Kahn, K. B., McMahon, J. M., & Stewart, G. (2018). Misinterpreting danger? Stereotype threat, pre-attack indicators, and police-citizen interactions. Journal of police and criminal psychology, 33(1), 45-54. Retrieve from: https://pdxscholar.library.pdx.edu/psy_fac/118/
The article compares the material and police training on the indicators of interaction among the police and citizens with an indication of the stereotype threat. The stereotype threat refers to social identity whereby individuals may feel they are treated or judged negatively on the basis of the social group. This decreases cognitive capacity, physiological arousal and target anxiety. By use of the deductive analysis, the sample indicates police training which results to overlap on the indicators in training and also indicators of the stereotype threat. In addition to indicators that are regarded to be relevant in danger stereotype threat need to be taught.
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