Thanks and here the Rubric to the Assignment
RUBRIC
Title Page
According to APA 6th edition formatting style.
Introduction
Set the stage in writing this paper. Informed the reader as to
the purpose and outcomes you want to advance.
Content
Provide an overview of community building practices as
stated in Kouzes and Posner (2017), and Northouse (2018).
Identified at least three different organizational cultures and
described how they created an appreciation of diversity in
order to build a stronger sense of professional community.
Content
Researched and identified a contemporary leader who has
worked or is working in a global context that is using or has
used contingency theory. Supported selection with at least
three examples of how they used contingency theory.
Provided an example of a culturally diverse team or
organizational environment that you have worked in.
Content
Described specific actions taken to implement this style
into your current leadership approach with regard to
appreciating cultural diversity and striving for a higher level
of gender equality.
Specified an action and included how to measure the
effectiveness of this new approach.
Conclusion
Summarized the key learning lessons that you took from
this Assignment in order to promote cohesiveness in your
own professional career path.
Analysis
Work demonstrates synthesis of concepts, research, and
experience.
Work demonstrates the student’s ability to tie relevant
information to real-life applications
Analysis
Shared how you either promoted cohesiveness in that
professional environment or how, looking back, you would
have.
Reference Page
Cited at least three peer-reviewed academic journal articles
outside of the course materials.
Citations and references formatted per APA 6th edition style.
Paper Length
(1,200 words), double spaced, not including the
title page and reference page
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