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Conflict Culture
	One of the themes under organizational behavior is that of conflict management and resolution. According to Gelfand, et al., (2012) many organizations focus more on solving conflicts from only an individual and team levels alone. This is by trying to twist and divert the cultures of their respective organizations to fit a certain way of conflict resolutions. The article by Gelfand, et al., (2012), stress that it is very important to view conflict cultures from a bigger picture away from the individual and small teams level. This is very important to the course on organizational behavior because companies will change their ways of solving conflicts in a way that suits their culture. Lastly, one way they will be able to achieve this is by using either the collaborative, dominative and avoidant ways of culture conflict resolutions. The three are very different from each other where collaborative involves dialogue between two parties; dominative involves being dictatorial and avoidant uses passive means to solve conflicts. 
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