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Discrimination at Workplace
Workplace discrimination is still a prevalent issue globally. According to the United Nations labor agency, 2017, bias could pose a problem for political stability and social cohesion in various countries if it is left unchecked. This aspect involves the unfair treatment of individuals based on unsubstantiated category. The different forms of workplace discrimination include racial, gender, religious and age discernment. Notably, most kinds of blatant workplace discrimination practices have faded in the recent years (Okechukwu, Souza, Davis & de Castro, 2013). Despite this, reports indicate that different forms of discrimination form part of the daily practices in the work environments whereby is existence is in subtle ways. Over the years, global organizations are increasingly interested in employing a diverse workforce based on the vast benefits accrued from it. However, it is increasingly difficult to mitigate discrimination within the working environment, an injustice that has exposed vulnerable employees to adverse occupational health outcomes (Okechukwu, Souza, Davis & de Castro, 2013). Notably, member of the minority demographic groups has often fallen victims of workplace injustices whereby they suffer adverse outcomes from stereotyping and discrimination. 
Background
Workplace discrimination refers to the actions of organizations or individuals within them, by setting unequal terms and conditions impairing the ability of some members to work accordingly. Often, this is enhanced by the belief of inferiority whereby members of the disadvantaged or minority group are subjected to unfair treatment by the dominant group. Discrimination based on race or racism is a common practice in workplace settings in which members of a particular ethnic group are stereotyped against (The Foundation, 2016). Racial discrimination in the workplace is an unfortunate reality for millions of employees globally, a practice that has persisted for decades. In the United States, its practice is highly prevalent as the community is characterized by a diverse society. 

Women are the frequent victims of discrimination based on gender. According to the United Nations labor report, the wage gap between males and females is still significant whereby the latter are victims of low salaries in most countries. Additionally, women are often subjected to harassment within the workplace environment under the notion that they are inferior compared to their counterparts (Okechukwu, Souza, Davis & de Castro, 2013). Specifically, the Middle East country is highly associated with sexism but this yet to be recognized based on their cultural perspectives. 

Religious discrimination at the workplace is a common practice in diverse workforces (The Foundation, 2016). This type of discrimination includes offensive behaviors towards individuals from religious minority groups, ignorance and lack of respect to religious customs, bias in recruitment or promotion and subjection to work on sacred days. Research indicates that there is an increasing discrimination against people with disabilities as well as young or older staff (Brouwers et al., 2016). Discrimination against age is not limited to employees nearing retirement but rather form of injustices committed against an individual based on his/her age. Additional aspects the cause discrimination at workplace settings include varying socioeconomic status and sexual preferences or orientation (Brouwers et al., 2016). This practice is a stumbling block to mutual cohesion thus calling for stringent measures such as the implementation of legislation, unbiased education, employee training and monitoring of progress to mitigate its prevalence (United States Department of State). 

Rationale for Selection
Notably, discrimination at work is a global issue that has raised concerns from the United Nations. Significantly, there are universal differences associated with the discrimination aspects whereby some of its practices are not recognized in other countries for example sexism in Muslim countries due to cultural perspectives. In this regard, men are not seen as being equal to men. Similarly, there exist stereotyping issues between regions of a country. For instance, Chinese working for a global organization tends to discriminate against people from Hong Kong-based on their British heritage. Conversely, cultural differences enhance religious discrimination as they are characterized by varying beliefs. 
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